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Career Counseling — COUN 5120
SYLLABUS | Fall Quarter 2022

Graduate Bulletin Description: Studies career development throughout life. Exploration of models and
theories of career development and forces that shape career decision making from preschool through
retirement. Includes sources of career information relevant to educators, human resource specialists, and
counselors.

Course Purpose: To help students understand career development theories and approaches, learn to
utilize career assessments, access career information, and examine the impact of career on the lives of
individuals with whom they will be working, as well as reflect on their own personal/professional
career development.




Course information Instructor
Course code: COUN 5120

Credits: 3

Location: Hunthausen 100




I d. processes for identifying and using career, avocational, educational,
occupational and labor market information resources, technology, and
information systems

I e. approaches for assessing the conditions of the work environment on clients’
life experiences

I f. strategies for assessing abilities, interests, values, personality and other factors
that contribute to career development

I . strategies for career development program planning, organization,
implementation, administration, and evaluation

I h. strategies for advocating for diverse clients’ career and educational
development and employment opportunities in a global economy

I . strategies for facilitating client skill development for career, educational, and
life-work planning and management

I j. methods of identifying and using assessment tools and techniques relevant to
career planning and decision making

I k. ethical and culturally relevant strategies for addressing career development

7. ASSESSMENT AND TESTING

I a. methods of effectively preparing for and conducting initial assessment
meetings

I i. use of assessments relevant to academic/educational, career, personal, and
social development

I m. ethical and culturally relevant strategies for selecting, administering, and
interpreting assessment and test results

Course Obijectives and Key Performance Indicators
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Students will apply knowledge of career development theories in culturally appropriate
ways to help clients make informed career decisions.

Students will be knowledgeable of current counseling research in career counseling.
Students will be able to think critically about ethical and legal considerations relevant to
career counseling.

Students will be able to describe career development program planning, organization,
implementation, administration, and evaluation.

Students will be knowledgeable about ussegsteemt clograte stsppat tecneeq weemistmgszedj 1
planning.






Assignment CACREP Standard Points Possible
Strong Interest Inventory F.2.a,c,d,fh 20

F.4. a-

F7a,i,m
Career Assessment Interview F.2.a,c,d,fh 30
(summative) F4. a-j

F74a,i,m

Total Points: 130

Point scale Letter grade Point scale Letter grade
94% and higher A 74% - 76% C

90% - 93% A- 70% - 73% C-

87% - 89% B+ 67% - 69% D+

84% - 86% B 66% - 63% D

80% - 83% B- 60% - 63% D-

T7% - 79% C+ 0% - 59% F

A grade of ‘B’ or better is required to pass a course. Students who earn less than a ‘B’ will be required to
repeat the course. Repeating a course may delay a student’s program of study.






Readings and CACREP Evaluation
Date Topics Assignments STANDARD Method
10/19 Career & college | Curry & F.2.a,c,d,f,h Reading
Class #5 readiness: Milsom F.4. a-j reflection due
elementary school | Ch7-9 Jigsaw F7ai,m
Groups Strong
Interest
Inventory
Paper
10/26 Career & college | Curry & F.2.a,c,d,fh Reading
Class #6 readiness: middle | Milsom F.4. a-j reflection due
school Ch10-11 Jigsaw
Groups
11/02 Career & college | Curry & F.2.a,c,d,fh Reading
Class #7 readiness: high Milsom F.4. a-j reflection due
school Ch12-15 Jigsaw
Groups
11/09 In class Summative F.2.a,c,d,fh All
Class #8 summative F4. a-j summative
assignment F7a i, m assignment
presentations videos due
11/16 In class Summative F.2.a,c,d,fh
Class #9 summative F.4. a-
assignment F7a i, m

presentations




Readings and CACREP Evaluation
Date Topics Assignments STANDARD Method
11/23 No Class / No Class / None None
No Class/ Thanksgiving ;?:;I((sglvmg
Thanksgiving Break
Break (Nothing Due)
11/30 Class wrap up F.2.a,c,d,fh Due:
Class #10 discussion / F.4. a-j Summativ
final thoughts e
and questions Assignme
nt paper
No Class None None None
12/7
Finals Week I will accept
office hour

appointments
to answer any
final
guestions,
consultation
and
discussion.
Please let me
know if you’d
like to
schedule an
appointment.







After you’ve conducted your session, describe in 4+ pages (double spaced) how the session went from
your perspective; include in your summary:

0 The thoughts, feelings and physical reactions you experienced during the session, be
specific, reflect critical awareness of what you experienced.

0 Which theory/techniques seemed to work the best? Why do you think they worked
well?

0 What didn’t work so well? Why do you think they didn’t work so well?

0 What in hindsight could you have done differently, i.e., what could you have tried (a
different theory? a different technique?) that might have worked more effectively?
(Be specific in your answer).

O Based on your self-assessment, what were your areas of strength and what do you
need to work more on?

O Your paper will be evaluated based on the provided rubric above (a more detailed
rubric is found on page 15.

Formatting & Submitting Assignments

All work will be submitted via the Canvas course. Details about submission type are included in the
assignment descriptors. Typically, it will be a document submission that is limited to doc and docx
documents. Further details will be in the assignment descriptors.

APA Style

For the SC program it is expected that all your in-text citations and your list of references follow the APA
Publication Manual (7th edition) since it is the standard referencing system for this discipline. It may be
different from other systems you have used, so follow the Manual’s citation guidelines carefully. This is
an opportunity to demonstrate your attention to detail. To help you, you can use Purdue University’s


https://owl.purdue.edu/owl/research_and_citation/apa_style/apa_formatting_and_style_guide/general_format.html
https://owl.purdue.edu/owl/research_and_citation/apa_style/apa_formatting_and_style_guide/general_format.html
https://www.seattleu.edu/academic-integrity/resources-for-students/
https://www.seattleu.edu/academic-integrity/resources-for-students/

work. We also understand, however, how demanding your work and school and life are as well. As such,
we do allow late work to be accepted with a 10%/day grade reduction (including weekends). The
deduction will be taken from the maximum number of points available on the assignment. Exceptions or
extensions or modifications to these penalties may be made only in the event of rare and extenuating
circumstances. Every effort should be made to let your professor(s) know about your extenuating
circumstances before the assignment is due. Any assignment submitted three days after the due date will
receive zero points.

Attendance is required. Missing more than one class in the summer term and two classes in the academic
term will result in failing the course.

Discussion Posting Deadline Policies

If there are discussion postings, there will be a 10% deduction off the total discussion points possible
(rounded to the nearest half point) for each day late on any submission of a main post or a response post.
No credit will be given for main or response posts made three days after they are due.

Workload in this Course

Allow yourself at least 9 hours a week for this course for a.) taking in content such as readings, lectures,
videos, website visits, etc. and b.) for the weekly activities such as assignments and discussions. | have
tried to ensure that the workload is evenly distributed throughout the course but there will always be some
variation. In weeks that are lighter, I suggest that you get a head start on upcoming large assignments.
Reminders for these upcoming assignments are at the bottom of the first page in each module and | will
remind you as well in my weekly wrap-ups. In acknowledgement of your busy lives, | do not hide
upcoming work in this course, so please look ahead and plan accordingly.

Key Performance Indicators and Professional Counselor Dispositions



Human Growth and Development C5070 Final Paper

Career Development C5120 Career Assess. Interview
C5100 Clinical Assessment |
Counseling and Helping Relationships -
C5510 Clinical Assessment |1
Group Counseling and Group Work C5170 Group Proposal
Assessment and Testing C5270 Test Interpretation

Professional dispositions are used to determine a student’s fit for the profession. CACREP defines
dispositions as “commitments, characteristics, values, beliefs, interpersonal functioning, and behaviors
that influence the counselor’s professional growth and interactions with clients and colleagues”
(CACREP, 2015). Students are evaluated along 12 professional dispositions to determine whether a
student’s attitudes and behaviors are ethical, professional, and if they promote multiculturalism and social
justice:

Self-Expression: Expresses self effectively and appropriately

Listening: Listens to others

Cooperativeness: Cooperates with others

Feedback: Able to receive and integrate feedback

Respect: Demonstrates respect for others in a non-judgmental way.

Self-awareness: Awareness of own impact on others

Conflict: Appropriately handles conflict with others

Personal responsibility: Takes personal responsibility

Professional: Attitudes and behaviors are professional and aligns with ACA Code of Ethics
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10. Motivation: Takes initiative to complete tasks
11. Multiculturalism: Accepting of social and cultural diversity
12. Social Justice: Attitudes and behaviors promote a just world

Diversity, Equity, and Inclusion

The counseling program is dedicated to empowering leaders for a just and humane world. We value
dignity, inclusion, and promote empowerment-based strategies. Students are encouraged to use language
and communication that is affirming and culturally respectful to engage in reflection in our diversity-rich.

Academic Resources to Support Your Learning

I encourage you to explore the services below and to work on the assumption that you’ll always be
developing some new strategies that will help you become a more flexible learner. You can find many of
the resources below on the Library & Learning Commons website.

Writing Center: The Seattle University Writing Center supports SU students from all levels of
writing expertise, voices, experiences, and writing practices to achieve their writing goals. We
seek to provide an accessible, anti-oppressive, and collaborative space for learning and growth
through one-on-one peer consultations. The peer consultants are also students who engage in
intensive study and hands-on practice to provide thoughtful feedback and to share writing
strategies. Consultations are available at any stage of the writing process, from brainstorming,
organizing, and developing rough draft to revising and editing in later drafts. The Writing Center
offers appointments in various modalities: in-person and online, synchronous, and asynchronous.
You can schedule an appointment and select an available modality through https://
seattleu.mywconline.com/

Learning Assistance Programs: The Learning Assistance Programs (LAP) provides peer
tutoring, facilitated study groups, and learning strategy development through scheduled
workshops and individual consultation sessions with a learning specialist. They offer these in
various modalities (in-person, synchronous, and asynchronous), depending on university policy
and LAP staff availability. Please visit the website or e-mail them at
learningassistance@seattleu.edu for the most updated information about accessing services.

Research Services: Research help is available to students at any stage in the research process.
Students can schedule a virtual consultation with our team of Research Services Librarians and
Student Peer Research Consultants (SPRCs) to get help finding and assessing sources, learn
database search skills, and develop research topics. To learn more, or for assistance via chat/
phone/email, check out the Ask a Librarian page or book a Virtual Consultation online.

Math Lab: The Math Lab offers one-on-one tutoring to students enrolled in lower division
mathematics courses. Please visit the website for more information.
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http://www.seattleu.edu/learningcommons/
https://www.seattleu.edu/writingcenter/
https://seattleu.mywconline.com/
https://seattleu.mywconline.com/
https://www.seattleu.edu/learning-assistance/
mailto:learningassistance@seattleu.edu
https://www.seattleu.edu/library/askalibrarian/
https://www.seattleu.edu/library/consultation/
https://www.seattleu.edu/scieng/math/student-resources/math-lab/

English Language Learning Center: The English Language Learning Center (ELLC) offers
free tutoring for all SU students who are non-native speakers of English. Experienced ELLC
tutors can help you improve your English language skills and better understand American culture.
We can help with any type of assignment: written essays, online discussions, oral presentations,
interview practice, etc. For the schedule or to book a session please visit the website.

Support for Remote Learning: Remember to review the online tutorial that the Center for
Digital Learning and Innovation has created to support your remote learning experience.



Make sure you understand the following:

* Academic Integrity Policy
* Academic Grievance Policy
* Professional Conduct Policy
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